Operation of the Compensation Committee
1.Profile of Compensation and Remuneration Committee Members:
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Remuneration
Committee, with
commercial,
legal, financial,
accounting, and
other
experiences
required to
support
corporate
operations,
specializing in
corporate
finance and
accounting
affairs, abundant
experience in
industrial
planning.

(11) Without any of the conditions under

Article 30 of the Company Act.
(12) Not a governmental, juridical

person or its representative as

defined under Article 27 of the
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2.0peration of Compensation and Remuneration Committee:
(1) The Company’s Compensation Committee is comprised of three persons.
(2) Current Term for the Members: August 5, 2022 through June 21, 2025.
(3)Attendance: From January 1 to December 31, 2024, the Compensation and
Remuneration Committee met 2 times in total; all members attended the meetings

in person.

The Compensation an Remuneration Committee met 2 times in 2024; the mean
attendance rate was 100%. Attendance of members is shown below:

. Attendance in Attendance by Actual
Title Name
person proxy attendance

Committee

Member Chao Jang, Jing 2 0 2
(Convener)
Committee Lu Chih-Yuan 2 0 2

Member
Committee Lo Hsueh-Yu 2 0 2

Member




3.Responsibilities of the Compensation and Remuneration Committee

Committee members must exercise the care of a prudent administrator to fulfill the
following duties, and offer recommendations for discussion by the Board of Directors.
(1)Defines and regularly reviews policies, systems, standards, and structures related
to the performance evaluation and the salary and compensation of directors,
supervisors, and managers.
(2)Periodically evaluate and determine the Company’s remuneration to directors and
managers.

4. Information on Compensation and Remuneration Committee Meetings
Information about the Company’s compensation and remuneration discussed and
evaluated during the meetings of the Company’s Compensation and Remuneration
Committee over the past year is as follows:
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5.0ther details to be documented:

(1)If the Board of Directors did not adopt or revise the recommendations of the
compensation committee, it should describe the date of the Board meeting, term of
the Board, agenda item, resolutions adopted by the Board, and actions taken by the
Company in response to the opinion of the compensation committee (If the
compensation and remuneration approved by the Board of Directors is superior to
that advised by the Compensation and Remuneration Committee, the differences
and the underlying causes shall be specified): None.

(2)If a member opposes a resolution the Compensation and Remuneration Committee
has adopted or has reservations with a written record or a statement, the date and
session of the meeting, the resolution, opinions of all the members, and the handling
of their opinions shall be indicated: None.

(V)Composition, Duties, and Operation of the Compensation and Remuneration Committee:
Not available now.



